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http://www.sedl.org/connections/resources/evidence.pdf.

Qasim Ghulam-Ali quote: Georgia Job/Family Collaborative, available online at
http://www.gaworkingfamilies.org/index_files/Page501.htm.

Percentage of Married Women in the Workforce, 1900 and 1950: U.S. Census Bureau, Historical
Statistics of the United States, Colonial Times to 1970, Bicentennial Edition, Part 1, 1975, p.133, available
online at http://www2.census.gov/prod2/statcomp/documents/CT1970p1-05.pdf.
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