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MultiState Consortium for
Working Families

Ellen Bravo, National Coordinator
414-536-8665
bravo@uwm.edu

California:

Netsy Firestein

Director, Labor Project for Working
Families

510-643-6814
netsy@working-families.org

Georgia:

Cindia Cameron

Co-Chair, Georgia Working Families
Coalition

404-222-0077

cindia@9to5.org

Deborah Scott

Georgia Stand Up/GA Working
Families Coalition
404-581-0061
dscott@georgiastandup.org

Massachusetts:

Ingrid Nava

Staff Attorney & Paid Sick Days
Campaign Coordinator
Greater Boston Legal Services
617-603-1684

inava@gbls.org

Maine:

Sarah Standiford
Executive Director, Maine
Women’s Policy Group
207-622-0851
info@mainewomen.org

New Jersey:

Eileen Appelbaum

Professor and Director, Center
for Women and Work
Rutgers, the State University
of New Jersey

732-932-4614
eappelba@rci.rutgers.edu

Ev Liebman

New Jersey Citizen Action
856-966-3091
ev@njcitizenaction.org

New York:

Donna Dolan
Communications Workers
of America, District 1
212-344-7332
ddolan@cwa-union.org

Lisa Donner, Co-Director
Center for Working Families
718- 222-5754

lisa@centerforworkingfamilies.info

Washington:

Marilyn Watkins

Policy Director, Economic
Opportunity Institute
205-529-6370
marilyn@eoionline.org

Wisconsin:

Amy Stear

WI Organizing Director, 9to5
414-274-0923
amys@9to5.org

Other National
Organizations

ACORN

Jen Kern, Director,

Living Wage Resource Center,
202-547-2500
natacorncam@acorn.org
www.livingwagecampaign.org/

AFL-CIO

Cecelie Counts, Legislative
Representative
202-637-5000
ccounts@aficio.org
www.aflcio.org

A Better Balance

Sherry Leiwant
212-724-1155
sleiwant@abetterbalance.org
www.abetterbalance.org

Center for Law and Social
Policy (CLASP)

Jodie Levin-Epstein, Deputy Director
202-906-8003

Jodie@clasp.org

www.clasp.org/

Center for WorkLife Law
Joan Williams, Director
415-565-4706
williams@uchastings.edu
www.worklifelaw.org

Center for Economic
Policy Research

Heather Boushey, Economist
202-293-5380 x116
hboushey@cepr.net
www.cepr.net

Change to Win

Desiree Hoffmam, Senior

Legislative Advocate

Service Employees International Union
202-721-0660

hoffmand@SEIU.ORG

Economic Policy Institute
Jared Bernstein

202-775-8810
jbernstein@epi.org
www.epinet.org

Families and Work Institute
Ellen Galinsky, CEO
212-465-2044
EGalinsky@aol.com
www.familesandwork.org

Institute for Women’s

Policy Research

Vicky Lovell, Director of Employment
and Work/Life Programs
202-785-5100

lovell@iwpr.org

WwWw.iwpr.org



McGill Institute for Health

and Social Policy

Dr. Jody Heymann, Founding Director
514- 398-1715
jody.heymann@mcgill.ca
www.mcgill.ca/ihsp

Moms Rising

Kristin Rowe-Finkbeiner, Executive
Director

206-226-4126
kristin@momsrising.org
www.MomsRising.org

National Employment Law Center
Maurice Emsellem, Staff Attorney
510-663-5700

emsellem@nelp.org

www.nelp.org

National Partnership for
Women & Families

Kate Kahan, Director of Work and
Family Programs

202-986-2600
kkahan@nationalpartnership.org
www.nationalpartnership.org

New America Foundation
David Gray, Director, Workforce
and Family Program
202-986-2700
gray@newamerica.net
www.newamerica.net

9to5, National Assoc.

of Working Women

Linda Meric, Executive Director
303-628-0925

lindam@9to5.org
www.9to5.org

Progressive States Network
Nathan Newman, Policy Director
212-680-3116
nnewman@progressivestates.org
WWW.progressivestates.org

Take Care Net

Robert Drago, Co-chair of
Steering Committee
814-883-9907
drago@psu.edu
www.takecarenet.org

Other State and
Local Campaigns

California:

Sonya Mehta

Young Workers United
510-754-3021
sonyamehta@resist.ca
www.youngworkersunited.org

Colorado:
Linda Meric
Colorado 9to5
303-628-0925
lindam@9to5.org
www.9to5.org

Connecticut:

Sharon Patterson-Stallings
Chair, Connecticut ACORN
saps_42@yahoo.com

Teresa C. Younger

Executive Director, Permanent
Commission on the Status of Women
860-240-8300
teresa.younger@cga.ct.gov
www.cga.ct.gov/PCSW

DC:

Karen Minatelli

Director of Policy

D.C. Employment Justice Center
202-828-9675 x 16
kminatelli@dcejc.org
www.dcejc.org/

lllinois:

Melissa Josephs

Director of Equal Opportunity Policy
Women Employed

312-782-3902 X234
mjosephs@womenemployed.org
www.womenemployed.org

Madison, Wisconsin:

Vicky Selkowe
Attorney/Organizer

Healthy Families, Healthy City
Coalition

608-772-6046
vsselkowe@gmail.com

Maryland:
ACORN - see above

Jason Perkins-Cohen

Executive Director, Maryland Job
Opportunities Task Force
410-234-8040

Jason@jotf.org

www.jotf.org/

Montana:

Senator Christine Kaufmann
Montana Human Rights Network
406-442-5506 x12
kaufmann@mt.net
www.mhrn.org

New Mexico:

Susan Loubet

Executive Director

New Mexico Women's Agenda
505-281-5603
susanloubet@yahoo.com

North Carolina:

Louisa Warren

Senior Policy Advocate

North Carolina Justice Center
919-856-2175
louisa@ncjustice.org
www.ncjustice.org

Ohio:

Gloria Fauss

Asst. to the President for Political Affairs
SEIU District 1199 OH/WV/KY
614-324-7401

gfauss@seiul199.org

www.seiul199.org

Pennsylvania:

Carol Goertzel

Director, Pathways PA
610-543-5022
cgoertzel@pathwayspa.org
www.pathwayspa.org

Vermont:

Sheila Reed

Advocacy Coordinator,

Voices for Vermont’s Children
802-229-6377
sreed@voicesforvtkids.orgwww.
voicesforvermontschildren.org
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