
 The National Coalition on Black Civic  
Participation (NCBCP) recently hosted guests 
from non-profit organizations based in India 
and Nepal. This group participated in the 
NCBCP Black Women’s Roundtable discussions.  
As we shared our work and discussed common 
struggles, these representatives were most  
surprised about the lack of maternity leave  
in the U.S. Both India and Nepal have a  
minimum of 90 days paid leave for mothers  
and 15 days for fathers after the birth of a  
child. And in India, government employees  
receive 6 additional months for paid family  
leave, and an additional 6 months of unpaid, job protected leave. In Nepal, Anshu Singh Manav, UNHCR, pointed 
out that “after 90 days, moms can bring their new baby to work - many places have a separate room for 
childcare and provide a break every two hours for nursing and child visits. Several American corporations are 
known for the high quality of childcare.”

The concern is understandable. Too 
many working families are finding it 
harder and harder to get by, let alone 
get ahead. And while the overall econ-
omy has been on the rebound since the 
end of the great recession, the average 
working family is making less money 
today than they were decades ago. 
America’s economy has grown increas-
ingly out of balance, favoring those  
who are already wealthy, while the  
rest of us fall behind.

For women, especially women of 
color, this out of balance economy has 
a disproportionate effect. Today women 
make 80 cents for every dollar a man 
makes, with a greater disparity for 
women of color. While women continue 
to lose out in this unbalanced economy, 
so, too, will American families.

The out of balance economy we face 
today is no accident. It is a result of cor- 
porate CEOs and special interests manip-
ulating the rules in their favor. And now, 
a case before the U.S. Supreme Court 
brought by these same corporate CEOs 
and wealthy special interests could make 
matters even worse for women and work-
ing families by attacking their ability to 
come together, form unions and get ahead.

The case, Friedrichs v. California 
Teachers Association, threatens to make 
it even harder for people like teachers, 
nurses, and social workers to band 
together in a union to speak up for 
fair wages and treatment at work, and 
benefits that sustain families. A nega-
tive decision in this case could roll back 
decades of progress made by women 
and their unions to close the gender pay 
gap and ensure economic stability for 
themselves and their families. It could 
also make it harder for teachers and 
other public service employees to  
protect and serve our children.

Through their unions, women have 
won protections, security, and have 

ensured that they are paid fairer wages 
for the work they do. More than three 
decades ago, Connie Andrews, a top-
level clerical worker for the Minnesota 
Department of National Resources at 
Itasca State Park, earned $4 less per 
hour than male groundskeepers. Despite 
the importance of her job, handling 
millions of dollars in tourist revenue, 
management held on to the notion 
that men - presumed to be the primary 
income earners for their households - 
should be paid more than women. In 
1982, Andrews’ union, Council 6 (now 
Council 5) of the American Federation of 
State, County and Municipal Employees 
(AFSCME) made Minnesota the first 
state in the nation where the union 
negotiated equal pay for comparable 
work into their contract. This negotiation 
supports Minnesota’s Pay Equity Act.  

Today, women represented by public 
sector unions earn 24 percent more than 
their nonunion counterparts. The gender 
wage gap among union women is about 
half what it is among women who are 
not represented by a union.

But the benefits of union member-
ship for women (and men) stretch far 
beyond wages. Women in unions are 
more likely to have employer-provided 

Friedrichs v. The CA Teacher’s Association

Our nation’s families are the core of our success. Strong families 
create strong communities where children grow up with 

opportunity to achieve more than their parents did in their lifetime. 
Yet today’s parents represent the first generation of Americans who 
believe their children will be worse off than they were.”  
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WINS IT! 
The State of Vermont is now 

the fifth state to require paid 
sick days. The State Legislature 
recently passed a bill that will 
ensure Vermonters access to time 
off to recover from an illness, or 
care for a sick family member.  
Employees who work more than 
18 hours per week or 21 weeks 
per year are eligible. The number 
of paid sick days will be phased in 
over time: 3 PSDs per year from 
2017-2018; and 5 after 2019. Lind-
say DesLauriers, State Director of  
Main Street Alliance of Vermont 
and the FV@W Vermont Coalition 
leader, says, “We are so overjoyed 
at the passage of this bill and 
proud that the Vermont legisla-
ture passed a fair bill that applies 
equally to all employers. It’s  
estimated that 60,000 Vermonters 
currently don’t have a single day 
of paid time off. Low wage and 
hourly wage workers face many 
challenges; it’s hugely encourag-
ing to know that now, thanks to 
the passage of this legislation, 
the ability to stay home with a 
sick child or make it to doctor’s 
appointment is about to become 
possible for tens of thousands of 
working Vermonters.”
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CAROL’Scorner
Labor: Is Our House 
in Order?
 I recently attended 
a packed paid sick days 
press conference, where 
bill sponsors, campaign 
organizers, local activists 
and others shared their 
experiences and testified 
to the need for paid 
sick days.  One activist, who works for a union, 
spoke about how his previous employer didn’t 
have paid sick days and how hard it was to go to 
work sick or send his sick child to school.  When 
I approached him later, he informed me that he 
didn’t say who his previous employer was because 
unfortunately, it was a union.  I was saddened but 
not surprised.  

 How many times have I heard union staff 
admit that they are fighting for members to have 
work and family benefits that they can’t enjoy.   
This is also true of the wage gap.  We celebrate 
that union members have a smaller wage gap 
(on average 9.4 cents compared to  men) than 
the non-union population (on average 18.7 
cents).  But why do we tolerate any wage gap?  
As workers fight against the real and formidable 
attack on their right to join a union, have fair 
share contributions and the ability to bargain, we 
must set the bar high inside the house of labor.  

 Check your staff contracts and personnel 
policies to ensure that you offer paid sick days and 
that the language is broad and inclusive – family 
members get sick and workers must stay home 
to care for them.  Analyze your compensation 
reports with an eye toward eliminating race and 
gender pay gaps.  And work with staff to make 
sure that you can offer the most generous paid 
leave and fair scheduling policies that your union 
can afford.  This is not a time to be called out on 
the carpet - it is time to fight back against the 
onslaught of anti-union attacks.  Part of that fight 
back is making sure our own house is in order.  
The LPWF is updating our contract database with 
more than 1000 pieces of excellent CBA work and 
family language that you all have negotiated over 
the years.  If you need sample language, or want 
to share model language, please contact us at 
info@working-families.org.

In solidarity,
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Please continue to support our work. Give today! 

health care, retirement security and 
access to vacation pay. And workers rep-
resented by unions are also more likely 
to have paid leave and paid sick days so 
that they don’t have to choose between 
caring for a sick child or parent, and 
keeping their job.

Union representation creates economic 
mobility for non-union families as well. 
According to a Center for American 
Progress study, low-income children 
who grow up in areas with higher union 
membership have a greater chance of 
earning more when they enter the  
workforce. For children who grow up 
in a union household, mobility is even 
more significant.

In this out of balance economy, we 
should empower people to stand together 
and strengthen their families and com-
munities, not support measures like the 
Friedrichs case that will make it even 
harder for working families to get ahead.

And now, with the sudden passing 
of Supreme Court Justice Antonin Scalia, 
many Republican leaders are trying to 
shirk their constitutional obligation to 
review and vote on a forthcoming 
Supreme Court nominee from the 
President. Justice Scalia’s passing may 
impact the outcome of the Friedrichs 
case, but to this date, the impact is 
uncertain. The fact is, there is too much 
at stake for working women and families 
to let a Supreme Court appointment fall 
prey to political grandstanding.

Call your senators and urge them to 
do their job without delay. It is irrespon-
sible to prevent the Supreme Court from 
functioning. To contact your Senator 
today, call 855-712-7845.
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mum standard: California, Con-
necticut, Massachusetts, and 
Oregon; along with 23 cities and 
1 county. In addition to Vermont, 
2016 has already seen wins in 
Spokane, WA and Elizabeth NJ 
and more are on the horizon. 
We’re also fighting to win Fam-
ily Medical Leave Insurance laws 
(FMLI). Currently, workers living in 
California, New Jersey and Rhode 
Island can take time to recover 
from extended illness, welcome a 
newborn or care for an ailing par-
ent. Hot FMLI campaigns moving 
right now include: Connecticut, 
Massachusetts, New York and 
Washington, DC.  

 Are your locals and commu-
nity groups engaged? To Join 
the Fight for Paid Sick Days  
and Paid Family Leave go to  
www.familyvaluesatwork.  
Find out about the 24 states in  
our network, and the many  
campaigns for building 21st  
century workplaces that work  
for everyone. DIDyou know?

n THE STATUS OF WOMEN IN AMERICA’S SOUTH In Southern states, 
women experience the highest unemployment rates and the largest gender 
pay gap than in any other region of the nation. But they have greater access  
to affordable childcare. It is also the case that southern union women who 
work full-time, year round earn $205 more per week than their non-union 
counterparts. The Status of of Women in the South was just released by the 
Institute of Women’s Policy Research (IWPR). It takes a hard look at the  
economic and political power of women in 14 southern states. For the full 
report, visit www.stausofwomendata.org   FASCINATINGfacts 
n A 2012 STUDY BY THE AMERICAN JOURNAL OF PUBLIC HEALTH 
titled, Paid Sick Leave and Non-fatal Occupational Injuries, found that workers 
with access to paid sick days were 28% less likely than workers without paid 
sick time to be injured on the job. The research highlighted various factors 
such as taking medication, exhaustion and the inability to focus as some of 
the residual effects of presenteeism (better known as being sick at work).

Dyana speaking on the steps of the Supreme Court at a rally calling on the  
court to uphold President Obama’s executive orders expanding protections  

to undocumented immigrants. 

policies and build alliances to support 
all kinds of families, centering families 
that are most impacted by intersecting 
systems of oppression such as LGBTQ 
families of color who have members in 
the least protected job sectors.

Labor leaders have been vital in these 
current collaborations. Unions have 
historically been sites of progress in 
advancing LGBTQ rights through collec-
tive bargaining language when elected 
officials refuse to take action. Pride At 
Work, the official LGBTQ affinity group 
of the AFL-CIO, has not only been at  
the table but has been training local 
leaders on ways to broaden family  
definitions in workplace leave policies 
during CBA negotiations. We know  
that when unions strengthen workplace  
standards, their gains push public policy 
to improve as well.

The administration has also played 
a role in recognizing broad and inclu-
sive language. In September, President 

opportunity. It provides the context 
where justice-minded organizations 
and communities can come together 
because literally everybody is affected.” 
Educating elected officials on the impor-
tance of broad family language  is one 
key step toward supporting all families. 
National and statewide advocates from 
across different movements, including 
LGBTQ rights, reproductive justice, eco-
nomic justice and workers’ rights, have 
been collaborating on how to create 

During Oregon’s statewide paid 
sick days campaign, a trans- 

masculine individual named Yee Won 
Chong testified how he has had to 
rebuild his family upon seeking political 
asylum in the United States from his 
home country of Malaysia. His story 
speaks powerfully to how our families 
are made up of more than people who 
are biologically or legally related. They 
are loved ones who are with us through 
our struggles and share our joys. Our 
families take many forms, including 
multi-generational families, families of 
mixed documentation status, single-par-
ent families, LGBTQ families, and chosen 
family (people we have chosen to share 
our lives with, and they have chosen  
to share their lives with us). It’s not  
surprising to hear that more than  
80% of families in the US do not fit  
the “nuclear family” model of a mom, 
dad, and their biologically related  
children. Yet, public policy does not 
often account for the diversity of our 
families, and these narrow family  
definitions result in families being 
denied access to much needed support 
systems. The types of families that are 
most impacted are often low income, 
from communities of color and  
immigrant communities, LGBTQ and/or 
have disabled individuals. 

In Oregon, people of color led orga-
nizations like Apano and, specifically, 
women of color led organizations like 
Forward Together, have been organizing 
community members, launching cam-
paigns, and creating beautiful visual art 
about the diversity of families for years. 
As Moira Bowman, Deputy Director of 
Forward Together, put it, “The defini-
tion of family in the context of work 
leave is an amazing movement-building 

MAKING NEWS? 
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What we’ve been up to.

At AFL-CIO MLK Conference on panel with Liz Shuler, AFLCIO Secretary Treasurer; Connie 
Leake, CLUW President, Michelle Ringuette, AFT; moderated by Sheva Digne, AFL-CIO.

n DYANA FORESTER IS THE COMMUNITY & POLITICAL LEAD REPRESENTATIVE 
at United Food & Commercial Workers Local 400. She formerly served as 
the Jobs With Justice Southern Region Field Organizer where she helped to 
build local community-labor coalitions throughout the south. Dyana’s work 
supported national campaigns for paid sick days, increasing the minimum 
wage to $15, and protecting immigrant workers from employer exploitation. 
In November, she returned to Local 400 to bring her national and political 
experience to her home region.

DOL Symposium on Paid Family and Medical Leave with Wendy Chun-Hoon,  
FV@W and Latifa Lyles, Director of the DOL Women’s Bureau.

With Ellen Bravo at the WH Summit  
on Worker Voice. 

State Senator Katherine Pugh with  
other sponsors and supporters at  

the launch for the Maryland  
Campaign for Paid Sick Days.

PROFILINGour leaders

We’re updating our  
CBA Database! 

If you’ve negotiated great  
work and family language,  

contact us at  

info@working-families.org 

“It’s not surprising to hear that more than 
80% of families in the US do not fit the 
“nuclear family” model of a mom, dad, and 
their biologically related children.”

Obama signed an Executive Order that 
guarantees workers of federal contrac-
tors the ability to earn up to seven days 
of paid sick time, to care for themselves 
or a sick family member, whatever form 
their families take. Similarly, as momen-
tum increases for state and local paid 
sick days campaigns, coalitions are push-
ing to maintain broad family definition 
language. Unfortunately, in some cities 
laws have passed with such a narrow 
family definition, employees can’t use 

their sick time to care for a sibling, 
grandparent or other loved one.

Many forces help shape the composi-
tion of our families and caregiving 
relationships. Some are biological, 
some are impacted by who we are in 
close proximity to, some are serendipi-
tous encounters that help foster caring 
friendships. But some of these forces 
are institutional systems - actual laws 
that both dictate who people can turn 
to for support as well as perpetuate 
cultural norms about which families 
should and should not be supported. 
We are charged to change and improve 
these institutional systems that damage 
our communities. We are making this 
change through government actions like 
Executive Orders; through public policy 
like Paid Sick Days; or through collective 
bargaining. The human capacity to build 
loving families, even in these kinds of 
oppressive landscapes, is profound, and 
our nation is stronger when all families 
can flourish, regardless of how or why 
they were formed.

 
CHECKLIST FOR BROAD 
FAMILY DEFINITION
• Check your CBA for broad definitions 
 of family, include language such as  
 “blood and affinity” where possible.

• Consult your local Pride@Work  
 Chapter on issues related to both  
 contract and legislative language.

• Contact LGBTQorganizing@gmail.com  
 or info@working-families.org for more 
 information on broad family definitions.


